COLD CALLING TIPS
Before you call
· Research: Identify the most relevant person to call, ideally a line manager in your target department, and find out how to pronounce their name correctly.
· Prepare your pitch: Create a short, compelling script that includes your name, your relevant experience level, and specific, quantifiable achievements that demonstrate your value and impact.
· Define your goal: Know what you want to achieve from the call. For an experienced professional, the goal is often to secure an informational interview, not to ask for a job on the spot.
· Have materials ready: Keep your resume and a notebook or a digital note-taking app handy to jot down information. 
During the call
· Introduction: Start with a direct and confident introduction, stating your name and your purpose for calling.
· Be direct: Avoid the question, "Is this a good time?" Instead, get straight to your value proposition by stating your experience and a key achievement. For example, "I am a project manager with 10 years of experience and in my last role, I led a team that delivered a major project 20% under budget".
· Focus on impact: Don't just list skills; explain how your skills have benefited previous companies. Use numbers to quantify your achievements whenever possible.
· Request a meeting: Clearly ask for a short informational meeting to learn more about their team and potential future needs. You can say, "Would you be open to a brief 20-minute conversation sometime next week?".
· Know your next step: If they don't have an opening, ask if they know of anyone else who might be hiring or could offer advice. Also, ask if you can send them your resume to keep on file. 


After the call
· Follow up: Send a brief, polite email summarizing the conversation and thanking them for their time. Reiterate your call to action, such as a request for a follow-up meeting or any other information they agreed to provide.
· Document: Keep a record of every call, including the date, time, and what was discussed, so you can follow up appropriately and track your progress. 

Cold  Calling Script
For experienced candidates, a strong script opening during cold calling should be confident, concise, and tailored to demonstrate value quickly. Here are some effective script openings:
1. Classic Professional Approach
"Hello, my name is [Your Name], and I’m reaching out because I admire [Company Name] and wanted to inquire about potential opportunities where my [specific skill or experience] could contribute to your team."
2. Referral or Research-Based Opening
"Hi, this is [Your Name]. I recently came across your company through [source or referral], and I’m very interested in seeing how my background in [industry or expertise] aligns with your current needs."
3. Value-Driven Introduction
"Good morning, I’m [Your Name]. With over [X] years of experience in [your field], I’ve successfully [mention a relevant achievement], and I’d love to explore how I might bring similar results to [Company Name]."
4. Problem-Solution Approach
"Hi, I’m [Your Name]. I specialize in [specific skill], and I noticed that your company is expanding in [area]. I’d like to share how my experience can help support that growth."
5. Direct and Assertive Opening
"Hello, this is [Your Name]. I’m an experienced [your profession], and I’m looking to bring my expertise to a forward-thinking company like [Company Name]. Could you please point me to the best person to discuss potential opportunities?"
These openings are designed to immediately communicate professionalism, relevant experience,

